City of Waterloo
Compliance with Public Act 97-0609

Pursuant to Public Act 97-0609 (5 ILCS 120-7.3), the following represents those employees who meet the criteria of having an estimated compensation package of greater
than $75,000 per year for FYE 4/30/23.

Total Stand By Service Health/Dental/Vision/Life Clothing  Vacation Sick  Personal
Compensation Salary Pay Bonus Insurance Allowance Days Days Days

BIRK, TIM 174,332.14  153,740.00 - - 20,592.14 - 26 8 2
KENNEDY, SHAWN 145,960.14  124,895.00 - - 21,065.14 - 21 8 2
PROSISE, JEFFREY 141,405.81  110,892.00 - - 30,513.81 - 21 8 2
LUKE, DANE 129,523.81 99,010.00 - - 30,513.81 - 15 8 2
STRAUB, JAMES 127,421.97 85,193.00 17,767.00 - 24,461.97 - 26 8 2
STEPPIG, ROBERT 119,011.46 96,179.00 5,941.42 - 16,891.04 - 26 8 2
HOFFMANN, STEPHEN 118,470.42  88,539.00 5,469.45 - 24,461.97 - 21 8 2
WERNER, SCOTT 118,470.42 88,539.00 5,469.45 - 24,461.97 - 20 8 2
DEGENER, MARK 117,423.63 76,860.00 16,101.66 - 24,461.97 - 12 8 2
KREBEL, NATHAN 115,969.81 85,456.00 - - 30,513.81 - 15 8 2
MIDKIFF, DAVID 115,745.92 90,583.95 - 700.00 24,461.97 - 13.33 8 2
ZABER, ERIC 115,345.92 90,583.95 - 300.00 24,461.97 - 8 8 2
LUECKING, JOHNATHAN 115,185.92 79,255.00 11,468.95 - 24,461.97 - 19 8 2
MAURER, ERIC 115,084.04 79,255.00 11,367.07 - 24,461.97 - 20 8 2
GOFF, JASON 113,672.89 82,692.00 6,518.92 - 24,461.97 - 21 8 2
LAWRENCE, COLE 110,899.49 88,539.00 5,469.45 - 16,891.04 - 12 8 2
MAAG, THOMAS 110,899.49 88,539.00 5,469.45 - 16,891.04 - 26 8 2
PHILLIPS, ANDRE 110,899.49 88,539.00 5,469.45 - 16,891.04 - 20 8 2
SCHMITZ, JARED 109,423.81 88,539.00 5,469.45 - 15,415.36 - 19 8 2
RONGEY, BENJAMIN 109,278.37 75,624.00 9,192.40 - 24,461.97 - 5 8 2
SIEBENBERGER, DALE 109,018.92  83,656.95 - 900.00 24,461.97 - 14 8 2
HADDICK, CLIFFORD 108,818.92 83,656.95 - 700.00 24,461.97 - 13.33 8 2
GLESSNER, ANDREW 108,613.04 79,255.00 4,896.07 - 24,461.97 - 20 8 2
RAMSEY, MICHAEL 108,476.46 78,999.00 5,015.49 - 24,461.97 - 12 8 2
DAWS, TRINITY 108,374.99 90,583.95 - 900.00 16,891.04 - 14 8 2
BRAYE, BRANDON 108,118.92 83,656.95 - - 24,461.97 - 8 8 2
MORAVEC, STEPHEN 108,118.92  83,656.95 - 24,461.97 - 8 8 2
WIEGAND, SHAUN 103,887.97 79,126.00 - 300.00 24,461.97 - 12 8 2
MOORE, COLE 101,487.02 75,191.00 10,880.66 - 15,415.36 - 20 8 2
BENDA, MICHAEL 100,547.99 83,656.95 - - 16,891.04 - 3.33 8 2
MILLER, JOHN 97,151.27 82,692.00 6,518.92 - 7,940.35 - 20 8 2
FRANK, CHRIS 96,323.13 83,234.00 5,141.70 - 7,947.43 - 21 8 2
PRUETT, SAMUEL 95,589.50 80,174.14 - - 15,415.36 - 3.33 8 2
DOERR, TYLER 95,346.83 75,191.00 3,264.79 - 16,891.04 - 12 8 2
WASHAUSEN, KEITH 95,346.83 75,191.00 3,264.79 - 16,891.04 - 20 8 2
RUCKS, JESSICA 94,543.81 64,030.00 - - 30,513.81 - 12 8 2
DAHLEM, ANDREW 94,541.36 79,126.00 - - 15,415.36 - 12 8 2
DEUTCH, SARAH 93,872.81 63,359.00 - - 30,513.81 - 15 8 2
DUGAN, MATTHEW 93,871.15 75,191.00 3,264.79 - 15,415.36 - 21 8 2
WHELAN, BRADLEY 92,156.10 79,255.00 4,896.07 - 8,005.03 - 26 8 2
SCHLEMMER, NEIL 91,893.84 78,938.00 5,015.49 - 7,940.35 - 12 8 2
YEARIAN, BRAD 91,879.81 61,366.00 30,513.81 - 12 8 2
BRAUN, JUSTIN 91,604.38 83,656.95 - - 7,947.43 - 8 8 2
INGRAM, MASON 91,597.30 83,656.95 - - 7,940.35 - 8 8 2
SCHRECKENBERG, KEVIN 89,155.65 81,215.30 - 7,940.35 - 3.33 8 2
FELDMEIER, PATRICIA 87,520.14 62,795.00 - - 24,461.97 263.17 21 8 2
PITTMAN, DANIEL 84,434.77 83,656.95 - 300.00 477.82 - 8 8 2
PACE, KELLI 81,669.21 64,515.00 - - 16,891.04 263.17 20 8 2
VOELKER, SHERRI 79,003.77 62,792.00 - - 15,948.60 263.17 21 8 2
HERMANN, THOMAS 78,710.43 75,191.00 3,264.79 - 254.64 - 12 8 2
KUJAWA, TAMARA 77,649.79 64,517.00 - - 12,869.62 263.17 26 8 2



